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[bookmark: _GoBack]00:00 Speaker 1: I'd like to know about... Tell me a little bit about your school placement. What school did you end up at? What were you teaching?

00:06 Speaker 2: I was at South High School in [neighborhood] and I was teaching one period of US History II, which is an Honors Class first period and then I also taught a unit for my mentor teacher's Social Issues class. I only, really, I only taught like a week and a half of that. And then helped out in some other things with that class but I only designed a unit for, I don't know, yeah, ten days.

00:33 S1: And the Social Issues class was the Seniors? Or... 

00:35 S2: Ten through 12th. It's elective and they don't need it to graduate. So there's no free periods so they just get clocked in some class. Some of them choose to be there and there was some motivation issues. Because they don't care if they fail a lot of them. Some of the kids are like As, some of the kids are just Fs and you cannot, like, it's really hard to motivate them, because they don't really; they don't need it.

00:58 S1: Yeah. And they're not worried about... Did it account in their GPA?

01:01 S2: No and I talked to them the other day and I was like, "Guys," because I actually I taught a unit on gangs, which I don't feel like I was very knowledgeable about, but I asked them what they wanted to learn and they said, "Gangs and gang grounds". So I said, "Okay. I'll design this unit," and yeah, there were still some motivation issues even though they picked the topic. And honestly, "Guys, you know, why don't you want it? Here are some reasons why you should care about this course" and I like some of the reasons cause I'm like, because I was like, "Well, part of it is this will be in your transcript. You get a D minus, you get an F, like colleges are going to care." And they're like, "Well Miss what about community college?" I'm like, "Okay, whatever." I can't... [laughter] I don't know how to respond to that but... [laughter] So yeah... So... 

01:42 S1: Okay, those two things. And then sort of... So I have a sense of that. How about your US History class? How generally is that going?

01:51 S2: Well, I finished it up on Friday. So it's not going... 

01:56 S1: It's done.

01:56 S2: It's done.

01:58 S1: How did it go?

01:58 S2: We're doing well. It was actually really great to have me working with a school. I was a little skeptical at first because TEP didn't really advertise the fact that you're only... Some people are going to be working with the mentor-teacher ratio 1 to 1, but I was with another intern and that's actually really great. I was with L___ Martin. And so he's a lot stronger on some of the history in contents, than I am and so it was really, really helpful to kind of co-design some units and then bounce some ideas off each other when we weren't working together.

02:29 S1: Were you two in the same room co-teaching? Or did you... 

02:33 S2: No. No. Actually I appreciate that because I know one group had to co-teach one class. I think that wouldn't really help me as much to become a good teacher. But yeah, I would observe him, he would observe me and then we sometimes, co-teach a unit or we take different lessons of the unit to plan, or we would just bounce off ideas then we would do our own completely different thing. But that was really helpful. The class went well. A little disappointed by some of the drops in grades. I was like, "I was going to be great. They're going to be so motivated," and no but there's still some Fs. But I formed some really great relationships with some of the students and it was fun to teach. I'm going to miss them.

03:18 S1: That's great. Tell me about... So there's you, there's L___, and then who is your mentor teacher?

03:24 S2: [mentor] Fenner.

03:24 S1: Okay I know [mentor]. What kind of collaboration do you have amongst the three of you? What kinds of things would you share? Or how would you work together? Or... 

03:36 S2: Yeah. I think our relationship was a lot different. Well, our relationship and then the other group of interns there; Marcus, Mike and Bryan were different than how it was throughout the [03:47] ____ school and the culture throughout at the school, because I feel like [mentor], L___ and I are really collaborative and we have a good relationship I think and outside the classroom. And I think I'll keep in touch with [mentor]. So we would email each other at night about different ideas. I'd call L___ sometimes during the day. I teach first and then a lot of times he would... If we had the same lesson plan he would modify it because he taught fourth period and learned from my mistakes. But I'd observe him and then we'd debrief fifth period. We would observe [mentor] sometimes. I feel like it was pretty, like, we were able to get more open, constructive feedback and I thought that worked really well.

04:30 S1: Is that your normal MO as a colleague? I mean, are you a person who typically is pretty collaborative with people or was this sort of a new... 

04:40 S2: I don't think so. I like getting feedback and I was filling out that survey and I kept being like, "I like feedback, I like feedback, I like feedback." Yeah. So I do appreciate people telling, giving, so I can improve honestly. And I don't take it personally. I think it was nice just to have a couple of people in the room so that maybe when I go into another school environment, I can be used to having people just be there and feel they're giving me the feedback instead of feeling fearful.

05:07 S1: Yeah. I know. I think that's great. I mean, I find that very helpful. I also will say that people... I know previous teachers who were in the T213 that I helped teach, like still keep in touch with [mentor] and email her regularly and things like that.

05:19 S2: Yeah. She had a pretty, I think, kind of different philosophies about how we should approach facts and skills and content. But like our last day, it was so fun, me and L___ and [mentor]. So yeah, it was good. We had a good time. Yeah. So I think I definitely learned some things. I definitely want to explore other things I didn't have the chance to get to practice. Like I think I would... I need to work on developing a classroom culture and community and [mentor] didn't really do that explicitly. So it's something that I just didn't have the opportunity to observe or get to practice. 

06:00 S1: Yeah. Because she keeps things sort of rolling just by her own kind of?

06:06 S2: Yeah. It was just like, first day, here are some rules, let's think about why these rules are necessary, let's start teaching. Yeah, so, something I think I'll want to do differently. But I'll have to practice.

06:20 S1: How about the... What were your relationships like with other history teachers at XL? Did you have much contact with other folks or with the department, or... 

06:27 S2: Yeah, we went to department meetings. And I feel like I was one of the more vocal ones at the department meetings. [chuckle] Not in the... I mean, like, one of the more vocal interns, like L___ and I spoke up more than the other two. But, yeah, I liked the history department is good. It's strong. And I think that the culture in the history department is different than the culture of the school at large. I think the culture's kind of toxic at XL, but it wasn't like that in the history department.

06:59 S1: Toxic among the faculty? In what kinds of ways?

07:04 S2: Just, like, kind of... There's certain... I've felt like there's certain faculty members who are very protective of their space, not into collaboration, more... In administration, too, looking more to attack and criticize people. So, there wouldn't be... Like, some classes, I didn't feel comfortable sitting and observing. And yeah, L___ had a conversation with one of the other teachers, and, like, "Oh, you teach the book Mouse? We were thinking about teaching some of it for the Holocaust or showing them some pages" and she's like, "Yeah, we do. Sorry." Like, "Sorry, we already teach it." So, basically... And he wanted to have a conversation, like, "How can we collaborate?" and she was just like, "Yes, sorry, we teach it" like, end of story. And so, yeah, just a bunch of things happened.

07:55 S1: And how was the history department different?

07:59 S2: I feel like people are much... There's a couple different teachers who are, like, good at leading, are good leaders, and Marcus and [mentor] especially, and then this one other faculty member, who was new and kind of more quiet, but I think he kind of had more of the same philosophy and more open and sharing with ideas and willing to collaborate. And I think [mentor], like... She's the department head. She kind of is... Does a good job at pushing things forward. Like, analyze work and, like, have some structure at department meetings so it's not just a complaint session, but actually we'll happily do our work for, and they're looking at student work and looking at improving... Like, trying to standardize, how they teach writing, so they're doing productive things and actually trying to share ideas with each other instead of turning it into a, pinning each other against other people and trying to see who's doing a better job doing the different particular things, and I think all of them kind of recognize... Kind of like an island within the school of kind of a more collaborative, supportive team. And they can kind of all see that that's like, the outside world is a little different. That's all, so... 

09:13 S1: Yeah. That's great to hear. I was just in a school the other day where they were talking a lot about... Just everyone in the school had agreed that the principal... His focus was really on the relationships among faculty. Like, that was sort of his signature thing, and sure enough it's solves lots of problems when people are happy to chat with one another.

09:32 S2: Oh yeah. It's amazing. Some of the things I witnessed, I... Yeah. I was just like... It's mind-blowing.

09:39 S1: Other than L___, how much over this Spring have you kept up with your T213 colleagues?

09:48 S2: Well, I don't know if [methods prof] is going to hear this, but I started a Google group. And no one really... There's not been a ton of activity. Like, sometimes things will go out, but... So I would like to keep more contact and share resources. But it hasn't really happened that way. But I'm friends with, like all the history people. So we talk a lot and sometimes... But a little more casually about, like, things that... And not in, like, a formal, "Let's sit down, talk or share resources and show me your lesson plan" but I do, do some exchange with our PowerPoint lesson that I talk to him about. He sent me what he did. And so there's been more informal sharing than anything.

10:28 S1: Though... But as you got... But most of your interaction, it sounds like, is sort of around social things? Or, like, "How's it going? What's going on?" and around. [Overlapping conversation]

10:34 S2: Yeah, social things, and then, well, like, something might come up. Yeah. So, yeah, I mean we hang out a fair amount. And so I... I'll be walking with someone and talking, and I went over to Jess' house to look at his curriculum. But it came up in conversation, so yeah.

10:49 S1: That's interesting. So, a lot of the ways in which you're connecting with people about their work is not through like, "Hey, I need help on this World War II lesson" It's you're sort of chatting back and forth: "How are things going? What's going on?" and someone says, "Oh, I'm doing this thing" and you're like, "Well, that's really... That's really interesting."

11:07 S2: Yeah, some, well, it depends. Like, mostly my... When I seek help, it's to L___, and I'll call him, be like, "L___, I don't know what I'm supposed to be doing for this, like... Thinking about this. Like, help me out with the nuclear arms race." But if I do have... By then, like, a couple times I've asked some of the... Like, as it's come up in department meetings. Like some of the interns did really great with writing history essays, and so I asked them for the rubric. But other than that, it's been mostly social.

11:36 S1: Yeah. No, that makes sense. When you think back to T213, what are some of the sort of... What are some of the parts of the course that stand out to you has having been most helpful, has been most effective?

[pause]

11:59 S2: I think some of the conversations about historical understanding is really something I really hadn't thought that much about, since I was like a political science undergrad, so that's really help change how I approach history, teaching history. I particularly remember our [12:20] ____ about how different teachers, because of their background approach history in a certain way. So that stood out for me. Definitely some of the backward design [12:35] ____ approaches to how you approach [12:39] ____. The workshop with Nancy this summer, that was really helpful. It's kind of getting me thinking about teaching and writing, and how to talk about introduction, and how to explain different parts to students, and critiquing student work, that also stuck in my mind. Make an approach to making comments on student work. Yes, I think mostly about some of the concepts and ideas about thinking about history. And then adding in some of the inquiry base. Like stuff that I was already on board with, but just elaborating on. You know, expanding my understanding on how to teach that, what that looks like. 

13:24 S1: Right. Do you ever sort of explicitly go back to T213 resources, like are the things that you go back and read, and go back and look at notes, you go back during the spring? Or... 

13:40 S2: I might have come back once to understanding by design like for the rubric. How to make rubrics. Like I think about, "Oh you know, really I should be making a rubric and calibrating it" And then, I have the idea but honestly I just feel like I was so like... Like every minute counted, and there are a lot of times I was just get sucked into... I'm really easily distracted and sucked into like learning about the Arms Race and stuff. So I spend a lot of my time doing research about the topic, and that's... It could have been the lesson plan but not spend time to look back at it. 

14:19 S1: Yeah. Sure. And when you say you are researching a topic like the Arms Race, what kind of resources do you use to... 

14:26 S2: I just go around online. I look at PBS a lot, and... I don't know. PBS, sometimes like primary source documents from Thinking History Matters, wait is that where it is? It's a George Washington... 

14:44 S1: Yeah, I know the meaning. I know the meaning. But I know the meaning.

14:47 S2: So, I don't know... I just... 

14:49 S1: Whatever is kind of out there. Looking around?

14:51 S2: Yeah.

14:53 S1: Sounds to me like if I was to make my understanding of your design process is that, you've got a new topic, you'll do some research and writing online. If you're sort of stuck on the content, L___ is someone who you would be pretty likely to go to be like, "How do you think your way through this?" If you have questions about the design, you'll be likely to go to [mentor] or to L___. And then in the process of doing it, you're likely to sort of get some feedback from them. I mean is that... Are there other resources that you're turning to in creating your... 

15:33 S2: No. Yes. I think it's pretty much it. L___ and I are a lot of times come up with essential questions together and some of the goals. Although, sometimes I do learning goals on my own. But then, yes - the rest of the process is pretty much like how you described. I'll do my own research. And L___ and I will... Or actually, or lot of times [mentor] with kind of outline, what days, what we should cover when. And there is some flexibility but we kind of like, we took... 

16:00 S1: Because you wanna get to the end... 

16:01 S2: Yeah. And kind of like what you should teach. So it's like Berlin Blockade and this and this and this. And so we follow that, but then I knew that L___ was going to teach something on the Berlin Blockade, and my day was the Arms Race. And then I would do research, and then, create a lesson, run it by L___ and [mentor]. They give me feedback and do or make some changes and teach it. And we debrief. But I think L___ and [mentor] both like to simplify things. I know it's something I need to work on. So you could like, doing things with notes or checking for understanding, like evaluating by putting your hands up, one to four, if you agree with this. And so, they're helpful, kind of, with the process simplification.

16:46 S1: Sort of boiling it down to those things that you really want them to hang on to and cloud out stuff that... 

16:52 S2: Oh yeah. 'Cause I just get, like, buried in all the things that I think they're so interesting sometimes. 

17:00 S1: If you let them hang on to that and then the book, then they really need the light to anchor me around a couple of these. 

17:06 S2: Yeah. [mentor] came up with... Like taking her notes for the Nuclear Arms Race, you know, like a triangle. No, I would just been like "Notes?" but she was like, she was at one side, USSR and we on the other side, kind of climax in 1960 but like they have a number 1-2-3-4-5, they can see the progression mark. So I like kind of back and forth. 

17:28 S1: Coming to a head. That's cool. 

17:30 S2: So it's been helpful.

17:32 S1: Do you feel like this year you have adequate support for developing as a teacher? Like do you feel that the resources that we've been discussing have been enough for you? Are there places that you feel like you wish you have more support, you know, in the course of the whole year, or... 

17:46 S2: I honestly, like I feel like, I don't know even know how I have time for more resources and things. Like I feel there's a lot of stuff available and a lot of times there's me taking advantage of them. It's like I wish I had reached out to a different... Like people, my cohort, to you know, to [methods prof] more, other professors more and sometimes, you know little talks, there's tons of resources. It's just the matter of finding time of taking advantage of them. And although, I do feel like my advisory was not very helpful. I just don't think the advisor I have was very useful to my growth as an educator. It's kind of a thing I kind of grudgingly went to every week. So I think, I don't really know how T213 kind of plays into it. But I think, like that connection could be... 

18:41 S2: To the advisory that was not as strong?

18:43 S1: Yeah. 

18:43 S2: And what were you spending your time doing in the advisory that was not particularly helpful? 

18:49 S1: I don't know, explain to our adviser what we meant, because he wouldn't understand. Or listening to him repeating himself a few times? Kind of going over some of our challenges but not in a structured way, and way behind the portfolio because that wasn't like that structured. So, yeah, I think it'd be great to connect a stronger connection between T213 and advisory, but I think some of the advisers do a better job of following up with students. But that's also hard when the adviser is also advising a Science person and an English person and someone else.

19:27 S2: So you're adviser is advising... That's a normal way isn't it?

19:30 S1: Yeah.

19:31 S2: They handle different people?

19:33 S1: Yeah. So, that doesn't really pertain to T213. But I think one thing... 

19:37 S2: No, that's good, I mean it's good feedback that if that part of the program, was the chunk of time that was useless. Then there's ways that we can certainly feed that back and also we can think like you know... 

19:51 S1: You know, I talked to [methods prof] before. And I need to formalize a time to talk to people from the program about it. But I think some advisers are better than others. But also, I think one thing I guess, like a suggestion I have for this course is, I still don't really know enough about assessment. And also talking about data. Because I've had some phone interviews lately where they've ask me "How do you use data in the driving instruction? And we rarely talk about data in T213. And so my idea is data is quantitative and [20:27] ____. And then I'm like talking two days ago, and she was like, Oh! I use data to help me in my grouping. And I was like "Oh, that is data". But I only think about it in one way. And I think there could be a more explicit... Like the way we address data in T213. So that would like... Because we are going to face that with employers and stuff. Just being able to talk about it like feel the pimp what is data and how are you using it and bringing that back to a feedback loop. Because I do that all the time anyways I just don't identify it.

21:03 S2: Yeah, that might be a big part of what that conversation would be. It would be like, there is stuff about assessment, there is stuff about looking at a student work, here is like you can translate it into this sort of buzz. It's really funny that you mentioned that because when [methods prof] and I were designing the course when she first started teaching three years ago, there was actually an exercise in there that was entirely... We planned the whole exercise about dealing with data where we were going to give them a sample quantitative data set and have them just write a little memo about what they were going to do and stuff like that. But the course was already so late... 

21:38 S1: Yeah, I wish that could be a whole year and I know I've talked to [methods prof] about this too. I know I Stanford has the whole year. And I really wished there was so... And the pop proms have practiced they have been really great and they're kind of keeping in touch, and coming back to some of those issues in a more academic and formal way. But I wish it could be... Or maybe like I don't even know. I don't know. This is like, another, I don't even know if this does seem possible, but we had a module power and in every classrooms and we had [methods prof]'s and then we had here, like every day until racism. And I think it could be condensed into two modules. And then maybe use the other one for more methods stuff or something. I think we need a lot more help and I don't, honestly like tie in all, look at different types of assessments and tie them back into improving instructions or something I still feel weak at. I feel I am probably just as good as when I came in this program day one. Except I know that an exit ticket is not an assessment, but that's it. I don't feel like I have really grown in aspects and also data.

22:46 S2: Yeah. You know what that means how to talk to employers about data. How to use it sensibly. As you think about... So what would be your strategy for learning more about assessment? For learning more about those topics that you've just talked about? So, you've just identified like a topic where sort of Harvard has not been successful in preparing you. Where do you think, if you were going to sort of design your professional development ongoing around that, what do you think you would do?

23:13 S1: Well, hopefully I'll have, I don't even know what my connections will be at school library after. But, I feel like... 

23:19 S2: Here?

23:19 S1: Yeah.

23:20 S2: You're library articles is going to be here forever.

23:21 S1: What about journal articles? Do you know?

23:23 S2: I don't know about journal articles. I know you can check them out.

23:24 S1: That's what I'm going to be sad about.

23:27 S2: Well, you can email me. 

23:28 S1: Okay, cool.

23:28 S2: Search for that [23:30] ____ and I'll download the PDF and send it over to you.

23:35 S1: Yeah, hey thank you. No, I think I'm pretty good at being resourceful and finding information. So I don't think that's a problem this is more of kind of having the time and digesting that also some things that, you know it's also helpful to have someone else's perspective they kind of go over that and give you feedback. So I think finding resources, reading, then talking to colleagues, whatever's going to be. But honestly, like in the next year, I don't really know how much that's going to improve. Because I got so many other things. Like I probably just keep doing what I'm doing until I feel like I have a handle on teaching.

24:13 S2: Yeah. Yeah. That's right.

24:15 S1: I also feel like it would be really helpful to... Like the classroom management sessions this year wasn't really that helpful. And like, one of the ladies, I think [methods prof] probably recognizes that too, is that one of the ladies is kind of more like punitive, like kind of weird approach, that like I wasn't really jiving with me. I think what might have been helpful just through out the course too is... I know like [methods prof] is, wouldn't prefer not to likely give us... "Okay, this is how I think we should do it" and that's fine.

24:45 S2: Yeah. About how to be [methods prof]... 

24:46 S1: Yeah. But I think she knows too and sometimes we want it that way. I think she's great and like she has great things to offer. But I think also, one thing that would've been helpful is just seeing clips of how teachers do certain things in the classroom, just like actual classroom, classroom management and like, or have them introduce something and then maybe like using that as a touch tone piece and like kind of critique, having a conversation about it. Because I think sometimes, I don't know even know what the alternatives are, because I haven't seen them.

25:20 S2: Yeah. Yeah. That's right. That's right.

25:20 S1: So I would say more like videos on how to's... 

25:23 S2: I don't know many of those resources exist?

25:26 S1: Well, I'm kind of ashamed to say this, but I bought... I think some of them are fine. Some of them are just like yucky, disgusting. Because... Yeah, there is an article in the New York magazine about like how to build a better teacher.

25:41 S2: Like the 47 Strategies or something like that.

25:43 S1: Yeah. I like, I actually got that. I got that book and some things are... Actually I was just curious. Some things are gross, and some are things are fine and potentially useful. And they have video coaching to that.

25:54 S2: Oh, really.

25:54 S1: Yeah. So it might be interesting to look a lot of different styles and like, are also going in film, like a mentor teacher who's willing to be filmed. And then, how does she do this? What does she say? How does she handle this?

26:03 S2: It would be great if Projects Instructional Technology Scholarship project for [methods prof] to have someone do to pick as you can get someone to pay to build like a video library and... 

26:11 S1: Oh really.

26:12 S2:... People teaching.

26:13 S1: Yeah, I think that'd be so helpful. Because when you could just like compare how different people... Because I have, I will have like one way to do it. And what my mentor teachers know a couple of things, but that's where I feel like I learned the most to see how different people... 

26:25 S2: Yeah. You get them to watch.

26:26 S1: Yeah. It's like the theoretical abstract part of the course was really helpful for me to then put some of my own ideas and like, kind of use as framework. But I think the other part could definitely help. And you could just include that in class looking at some videos instead of classroom management speaker thing.

26:44 S2: Yeah. Or you could include it; have little clips that were sort of along the way or... It's hard. I mean that class is already so packed. I mean, I don't know if you and your colleagues this year felt like it was sort of an overwhelming amount of work that you had to do. Or... 

26:59 S1: Yeah. I mean, could I do that work right now, like the end of the year? I don't know but at that point, like, I felt that, like that was just what we are expected to. I was fine with the work.

27:11 S2: Yeah. You don't begrudge it looking back. I mean, I think so. I think some people are sort of, in the past... I mean I think [methods prof]'s reacting a little bit to people being like, yeah, like this class is way more work than any other... 

27:23 S1: Yeah. And people said that with other like... But I, my perspective is I'm here. I have one year. I'm paying money. And I'd better get the most out of it as possible. So I don't want to slack off. And I also took Civic with [methods prof] which is a lot of work too. But that was like one of my favorite classes. They just shove it. 

[laughter]

27:46 S2: I mean thats what we think. 

[laughter]

27:50 S2: Now, one of the tools that we sort of experimented with this year, I love your feedback on, was the Ning NCSS Social Networking Group. Was there any of that those successful? Or was it... 

28:01 S1: I think it was actually kind of distracting. From my other self. Like I felt like it was just merely I checked off the list. I wasn't actually, it was like a conversation between like people and that method's class most of the time, maybe like a couple other asset people. And I think it's a great tool and resource, something that I might check out later if I have time, like have got my classroom in order. But I definitely think it's great to be exposed to that. But I just, I feel like at the time I just looked at it, like an obligatory assignment that I had to do. And I think that distracts from like the potential of it. So like now, my association with Ning is kind of like... 

28:43 S2: Ew, thats something I had to do. 

28:43 S1: Yeah. And so, I think that actually probably hurts people's overall affiliation, in like perception of Ning and how useful it is.

28:54 S2: Yeah. Yeah. No, that makes sense.

28:56 S1: So maybe like a one time posting would have been... It's all we did. No, we did it a couple of times I think.

29:03 S2: Yeah. I mean I think you're supposed to do it like 5 times throughout the... 

29:05 S1: Yeah. But I feel like because of the amount of work and because I felt like that was not helpful as other things, like maybe you were being exposed to it or posing once, commenting once. But then, it should be like okay. If you want to look at it again, fine. But honestly, I don't think people really looked unless they had to.

29:21 S2: Yeah... And... This is interesting to me. So one of the things that replaced was having those kinds of... I mean, I think the idea behind it was it was supposed to be a place to have some conversations around readings, or other questions that people have. Which pretty much we've been doing in previous years in different places, like turn in reading responses to [methods prof] or post it in like our own little sort of online space. And was, I mean, was your sense of just like the questions that people were asking or responding to weren't particularly... Like even if it hadn't been on the Ning or whatever else, like even if you were just doing it like in a Google group or something like that. Like were just the questions and answers that people were asking were not that interesting, or?

30:13 S2: No, I think I just like... No, I think that was fine. I mean, you know, I did get some feedback that was semi-useful. Sometimes not so much from outside people because they weren't on the same page, and I'd be like, "Okay, whatever, thanks." But I think it was a good, one reason I like the Ning is because I think, it is a good way to like kind of get like... The kind of like ivory tower, like Harvard and school thing. And kind of make it more public and I think that's better and useful because, you know, if you have like a Wiki site or an iSite, which it's really only our class. And so even if it's mostly our class in the Ning, they at least have other opportunities for feedback and even if some aren't as useful as others, I think it's still good to like put it out there and also just share things, in the spirit of collaboration. 

30:38 S1: So good to put out there and good to share. But you have the sense that the people who are giving you feedback from outside, weren't providing, like their comments weren't helpful?

31:12 S2: Some were more helpful than others, I just remember a couple that was just like and I think maybe it was like the thing I posted wasn't that, wasn't that like deep and they were just kind of like responding to it, like I think it was a good dumb thing that I posted, but just some of the responses were just kind of not useful. It was someone's opinion versus anything constructive that I would actually take away from that. But yeah, I don't think it's a bad idea, I think it was just we were feeling, like personally I think I was just kind of overwhelmed with other things. And so like five times of having to be forced to look at this thing. But I've been like that with other websites. Like I have a Wiki for another course that I think I've posted to like twice. It's like I can't... There's too many threads, there's "I got other papers and my students" and it's just, I'd rather have an in person conversation.

32:00 S1: So it sounds like you're, you know, one thing that surprises me about that little bit about that is that it sounds to me like you do... It's not like you're not happy to go online to find resources and things like that. Like you're happy to sort of draw on things there. But I guess sort of, sort of drawn like... Well, you know, I just think your feedback is really interesting that one the one hand it was not helpful and felt like it was this sort of overall thing, but it has these kinds of virtues in it in a sense that it does get you sort of beyond you know the people here and the three or four people at XL that you communicate with. But there's... I guess I'm interested in what sort of helps to understand, like if we were like, if we're totally committed to doing this thing, but we want it to be awesome. Like what would be the right steps.

33:07 S2: I don't know. I think for me, I was so, I just felt like I didn't have enough time, so it was like post, scan some things, comment to someone else, move on. And so it wasn't like a time for me to reflect. I also feel like of assignments that way, [33:30] ____ here are like, they're like "I want to reflect for a little bit" and sometimes. And I think that's good, but sometimes if... Depending on the assignment it might not be something I really want to reflect on, or I don't have to reflect. And I feel like I'm a person that reflects normally and naturally anyways. So just one more thing that I have to do that... 

33:38 S1: Because you've been thinking all day in your own head and talking with people who you want to talk to in person about how things are going, and so when you say... 

33:56 S2: Yeah, I would rather speak to someone in person, and get information and talk to someone about it than talk online. That's just how I am, I think. But, yeah I think a lot of it for was a time factor cause I was just looking at it as like an obligation and then... So maybe somehow trying to modify the work that was given out then or the number of times you have posts, cause it really was more, I was just overwhelmed and feeling like it was something I had to check off my list.

34:09 S1: Yeah, and no, like when you get to the point, those kind of assignments are rarely, rarely the things that like really sort of... It's hard to get people from that point to like "Oh, wow, this was really great." You know.

34:42 S2: Yeah, yeah and I think I just would rather at that point read things, and try them out or talk about them with someone, than doing this. It wasn't... I would have rather had a meeting with ds [34:54] ____ instead of having them respond to my thing online. It was so insular, kind of like I could have just done that with a meeting. Yeah. I don't know.

35:19 S1: Yeah, that's really interesting. But then you are also the person who created the Google groups for the T213. You were the one who wanted the online connection to persist. Although... 

35:23 S2: Yeah, I don't know. I think also I want to share resources too. And so I don't need to be talking to people all the time, but I do want like if someone has a great activity, or something, I want to be able to share it. So, I guess that's like, I see that as different cause its not like a conversation that we're supposed to be having, versus I want to look at what you have and I think that kind of goes along with why I like looking online for resources anyways, 'cause I like learning and improving and I guess I didn't get that out of the conversation, but I do get that out of our past lesson plans or [35:53] ____ activity.

35:53 S1: Did you all... When you all did... Did you all do annotated resource library for your project? Did you guys share those...

36:00 S2: Yeah. Sure we did that.

36:00 S1: In some ways? Yeah. 

36:00 S2: No. [chuckle] So well yeah [methods prof] talked about like where we should you post it, and I thought okay, maybe the Google group or the... [methods prof] was leaning toward the Ning site which I think would be good because that would be more public, and I'm definitely for that. But it just hasn't happened, and I want it happen. I love resources. I love like collecting things. So... 

36:21 S1: Yeah, no that's good! That's really helpful. That's a really interesting perspective. This is not necessarily related. Do you have a chance to use technology in any way in the teaching that you've been doing this spring? Do you have a projector in your room?

36:38 S2: We have a projector, and actually, it's pretty lucky that we have one. Not all teachers do. So just a projector and then movies or like clips of movies. It's really annoying that we can't use YouTube; It's blocked so... Yeah, so I've like tried... Used converter things so I can get a YouTube video but like that's basically it, and then sometimes, we had a huge problem in the mobile labs. So really only gotten kids online, starting in like February.

37:08 S1: What was the problem in the mobile labs?

37:10 S2: This BPS is crazy. They had like one router thing and it wasn't... Like they had mobile labs, and they each had their own... Like our own... 

37:23 S1: Airport or something?

37:24 S2: Airport. And those were broken. And then they had this other thing but then when too many computers logged on, it would knock everyone off, and the computers thought it was a like a security breach. And then they tried this other thing but then students had to log in with their id every time and if they mess up three times, it would go and clear out all the Keychains out of the Macs. And so it just took so much time because we were sitting there like typing in passwords for half the class. And then finally, about a month ago, they just have this one wireless thing. And it's still not perfect, because I still have to type in the password a lot. But now there's just one network name, one code for everyone. And it's... I've been able to do projects. I had them do a research project on a PowerPoint presentation. And I also one time had like a... I made my own webpage on Google and had like links to different articles or like articles on there and a video embedded. So it was like a mini WebQuest except just like one page. So... But yeah, it's kind of been a hurdle. 

38:29 S1: And when you have them do research online... When you say you have them do a research project, do you give them a topic and then say go for it? Or do you give them a set of things to look at? Or do you... 

38:40 S2: I've only actually done it two times. So... Once I had them pick their topic, and I gave some suggestions and they just kind of wrote a one-page selection based on some articles they found in class that day. And the other... 

38:56 S1: Just like Google searching?

38:57 S2: Yeah.

38:57 S1: Okay.

38:58 S2: And I know I need to... They are awful like... I think they're pretty bad at Google searching, like typing in keywords, like they'll write questions like, "Why did... ", "Why were there so many [39:06] ____?" And I'm like no! But then I... The next project I gave them the topic, and I assigned them in groups and then I gave them a list of websites that I thought that they should look at first. So that's how I approached it those two times.

39:24 S1: And then when you did the PowerPoint presentation project, you used the mobile labs for that as well? 

39:30 S2: Yeah.

39:30 S1: Were they drawing on some of that research they had done or were they... 

39:33 S2: Yeah, they were supposed to. It wasn't super successful. It was like the last two days, and it was right before break. So... I just... I wanted to strangle one group, because they couldn't remember... I suggested that they email... And some kids don't even know how to email themselves documents. Well that was only a couple. But I was like, "Email this to yourself, so you know you have it. Close your computers out." This group didn't and they were like, "We can't remember where our file is. What computer it is." Well, there's 25 computers. Let's get up and look for it. And they're like, "No." It's like get up and look for your document. They're like, "No, we'll just do it over." So yeah, they didn't really have a presentation cause they wouldn't get up and find it but, yeah.

40:13 S1: And this is your tenth grade honors?

40:16 S2: No, this is the elective course, that they all need to graduate. But I was just not real happy. So yeah, it wasn't super, super successful. It was like marginally successful. 

40:26 S1: Yeah but it sounds like you... That was not the easy... I mean they've got a teacher that they've only had for ten days... 

40:31 S2: Yeah, ten days and... 

40:32 S1: Two days before spring break, and the weather was getting so nice. [chuckle]

40:33 S2: Yes, yeah. So it was the Friday before spring break and they would not get out of their seats to find their file, so... 

40:39 S1: I mean, you know, like that's a failure but there are worse [40:43] ____ [laughter] That's not the easiest thing.

40:47 S2: Yeah, so I would do that a little bit differently, but I think the general idea was like fairly successful. 

40:53 S1: What are your plans for next year? You're still looking?

40:57 S2: Yeah. I need to get going with a job search. I haven't really done enough because I've been just trying to tie up all sorts of loose ends with the program and getting a little nervous. But I'd like to stay in Boston... In the area. But I don't know if that's gonna happen... 

41:14 S1: Yeah, hiring and so forth. Are you from around here?

41:17 S2: I'm from Vermont originally. 

41:19 S1: Where in Vermont?

41:20 S2: East Montpelier. 

41:22 S1: My family is out there. Yeah, no my family has a place in T________, Vermont for many, many years.

41:27 S2: T________. Where's that?

41:27 S1: It's just south. It's north of Woodstock and south of Randolf, on Route 12 which basically connects them.

41:33 S2: Okay, cool.

41:34 S1: T________ Lake state... Sort of like state park is our claim to fame.

41:36 S2: How awesome! Is that on the lake there?

41:39 S1: Yeah, yeah.

41:40 S2: Oh cool!

41:40 S1: So where on the non-state-park side of it.

41:42 S2: That's awesome.

41:43 S1: It's a... Google maps doesn't know our street exists, which is one of our claims to fame. [chuckle] You can't find it [overlapping conversation].

41:47 S2: That's cool!

41:52 S1: Well good! Well, it's totally fascinating to get your perspective and to hear... I mean really what we're sort of, you know, one of the things that we think... I think what's really important is, and you probably get this from the interview by questions and surveys is... We feel like one of the themes of the courses is convincing pre-service teachers that there is real value in a community of practice. And getting people to think of themselves not as like you know, isolated teachers in a classroom, but in a community of people within their school, within their cohort, on the whole internet, wherever else.

42:25 S2: Yeah. I do think that is really important. I don't know how much I've changed personally. I don't know. Maybe you'll find like this I am sure on your research because I kind of was already that way anyways... 

42:33 S1: Yeah.

42:33 S2: But like I definitely wasn't exposed to the Ning, and like those resources and stuff like that. So... 

42:41 S1: Great.

42:42 S2: Yeah, well thanks.

42:43 S1: Thank you. Do you have any questions for us? Anything you are dying to know?

42:46 S2: Is it possible to have methods for longer than for one semester?

42:50 S1: I think we've talked about it.

[laughter]

42:51 S1: I don't... I know... I mean I know [methods prof] has... As soon as you come and design the course, particularly when you design the course by asking like smart people from around the country for their syllabi and all their syllabi are a year long and you're like what? You know... Like how do you... 

43:05 S2: Yeah I feel like [methods prof] said it was like a funding issue when I talked to her but I don't know.

43:09 S1: Some of it's just a... I mean, I don't know if it is a funding issue. Some of it is a timing issue. Like... 

[overlapping conversation]

43:12 S2: But even if like I know that they're... I know [methods prof] is not going to... She likes taking a leave next year. I don't really know if she is... 

[overlapping conversation]

43:17 S1: She's teaching something different.

43:19 S2: Is she? Oh, okay.

43:20 S1: Cause they're starting in advanced Construction Leadership Strand and she's going to teach like advanced [overlapping conversation].

43:25 S2: Oh.

43:26 S1: I mean that's something that actually could happen is that essentially like Advanced History Methods could become an elective for the... 

43:33 S2: Yeah.

43:33 S1: For people to be able to continue what they are doing.

43:36 S2: I think that would be cool. Or like I don't know... I'm just glad I was in the program because if I... I don't think I would have gone to Harvard if I didn't have the opportunity to work with [methods prof] and like yeah I think it would be great if... I don't even know if she's... So is she ever going to teach Methods again?

43:54 S1: I don't really... I don't know how it's going to work. [laughter]

43:58 S2: Oh!
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